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The Department of Public Relations & Advertising at Rowan University combines professional preparation with 
liberal education about the public relations 
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Consistent with tenure-recontracting Guidelines, the Public Relations & Advertising Department has elected 
the department chair to serve as an active, voting member of the Tenure-Recontracting Committee.  This 
action was taken during a meeting of the full department in keeping with the time frame outlined in the 
guidelines. 
 
In addition, the department chair has been elected by the Tenure-Recontracting committee to serve as 
committee chair during this academic year. 
 
The department chair will be involved in every aspect of the evaluative process for all Public Relations & 
Advertising faculty being reviewed this academic year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
!
!

6 



!

;<#!"#$%&'(#)'!*+!



!

;<#!"#$%&'(#)'!*+!,-./01!2#/%'0*)3!4!567#&'030)8!!
,&*1#33B!2%'0*)%/#B!%)6!:-++010#)1@!*+!>*//#%8-#!533#33(#)'!

!
!

Unless otherwise 



!

"#$#%&'!(%)$*)+'#,!-.%!/#$0%#1!2#*.$3%&*3)$41!&$5!(%.6.3).$



!

SCHOLARLY AND CREATIVE WORK BASIC DEFINITIONS 

Scholarly Work  
Peer-reviewed and publicly disseminated research that contributes to the field by creating, integrating, and opening new 
areas of knowledge. Scholarly work may take the form of basic research, research in the scholarship of teaching, or 
applied research and evaluation.  

Publishing manuscripts in refereed journals (print or online). 
Publishing refereed scholarly books (not on-demand publishers or self-publication2). 
Publishing textbooks (not on-demand publishers or self-publication2). 
Writing successful reviewed grant proposals which are funded by an outside source. 
Serving as editor of a refereed journal or scholarly book. 
Presenting a peer reviewed paper at a regional, state, or national scholarly/academic meeting. 
Presenting at a state, regional, national, or international professional meeting as an invited speaker.   
Participation in research activities sponsored by academic/scholarly organizations. 
Serving as a chair of or discussant on a peer-reviewed panel at a state, regional, national or international 

scholarly/academic meeting. 
Publication of a book review in a journal. 
Publishing a manuscript in a refereed conference proceedings. 
Publishing refereed case studies with teaching notes. 
Writing a book chapter in a refereed scholarly book (as above) 
Translating scholarly work. 
Refereeing grant applicants for state, regional, national or international funding bodies. 
Publishing book reviews in appropriate scholarly venues. 
Writing abstracts for scholarly publications. 
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Creative Work 
 
Such works include items we consider, culturally, to be “of the arts”- creative fiction and non-fiction, poetry, video and 
audio productions, visual art, and music. Creative works validated by appropriate experts serve as exemplars of 
excellence that become part of our understanding of those fields then 
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SERVICE BASIC DEFINITIONS 
 
Contribution to the University Community 
Contribution to the university community represents the tasks that are necessary to the function of the 
university, beyond teaching and scholarly/creative work. Such service occurs at the departmental, college, and 
university level. 
 
Serving on departmental, college, and university committees, task forces, etc. 
Participation in events such as open houses, career fairs, and major workshops.  
Departmental leadership, including course direction and coordination, and chairing. 
Presenting scholarly and creative work to colleagues at departmental/college/university events.   
Advising student groups. 
Membership in the University Senate. 
Curricular development. 
 
Service to the Wider Community 
Service to the wider community reflects discipline-specific contributions to communities beyond the university. 
A reasonable guideline for evaluation of fit is an examination of whether the effort contributes to the discipline 
(by educating others about the area, providing leadership to discipline-related organizations, etc.).   
 
Professional Organization Work 
Professional organization work includes membership, participation, and leadership in scholarly organizations.   
 
Scholarly Publication Service Work 
Such work may include editorial assistance, manuscript or conference submission reviewing, or organizational 
efforts.          
 
Practitioner Work 
Practitioner work is generally understood as service to the profession, as it represents education of 
practitioners. In some instances, practitioner work may be counted a
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The Department of Public Relations and Advertising has a 50+ year tradition of seeking scholarly and creative 
contributions from its faculty members as well as relevant practice and related works in the public relations 
and advertising professions.  The department also seeks active service from all candidates that meaningfully 
contributes to meet department, college and university needs.  

We believe that an effective public relations and advertising department must maintain its currency with the 
world of professional practice while working to support other educators and the practice in managing the 
evolving nature found in public relations and advertising issues. The department supports faculty members’ 
service, research and creative activities that support the practice, the department, and our students in this 
way.  
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We expect our faculty members to demonstrate a record of service, creativity and scholarship that produce 
public relations and advertising works of value and to integrate their work and knowledge into their teaching – 
in all facets of public relations and advertising strategies and tactics.  
 
Evaluation of Teaching Effectiveness For ¾ Instructors, Instructors, Lecturers, Assistant Professors and 
Associate Professors 
 
Assessment of teaching is essentially universal across the college, as standard measurements for student 
evaluation of teaching and observation of teaching policies are used in all departments. 
However, the Department of Public Relations & Advertising places particular value on the candidate’s ability to 
represent his or her pedagogical characteristics. For example, if a faculty member discusses the 
implementation of an innovative instructional method, the department asks that those methods be discussed 
in some detail and that the discussion depicts their relevance and benefit to both public relations and 
advertising students and faculty. 
 
Additionally, the department values documentation of the ways in which the faculty member establishes 
associations with the department’s students. This can be evidenced in many ways, but when assessing this 
aspect of a candidate’s pedagogy the department looks for examples of how the professor has provided 
positive influence on students individually – helping students to better link the worlds of theory and practice, 
creating opportunities for expanding students’ understanding of the roles and responsibilities of the 
practitioner, perhaps, helping students to begin developing connections in the practice, or actively advising 
students in ways that help them enrich their educational experiences. Along with the candidate’s own 
documentation, the department also seeks to see evidence in student evaluations that reinforce the 
candidate’s accessibility, openness and willingness to work with students individually in the classroom and 
outside of it.  
 
In addition to the ch
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-- Effective and efficient classroom-management skills. In this area, the department seeks and recognizes as 
exceptionally valuable: sound organization and presentation of subject matter, effective communication,!
enthusiastic and respectful interactions with students, fairness in exams and grading, and flexibility in 
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-- Writing and publishing articles of a research, instructive, creative, investigative, explanatory, or critical 
nature. 

-- Editing publications when that editing is of a creative nature and/or guides the evolution of a publication, 
such as editing of anthologies or editing of regularly published works. 

-- Writing book reviews and feature articles dealing with public relations and advertising issues. 

-- Scholarly and creative participation or presentation, within the candidate’s area of expertise, to relevant 
professional and academic groups, particularly to the many peer-reviewed associations within the strategic 
communication field.  These presentations serve as an important venue for scholarship as the number of peer-
reviewed scholarly journals in these disciplines is limited. 

While there is no uniform formula for evaluating the weight of candidates’ achievements, the department 
looks to the recognized quality of the venue in which the work appeared or was presented, critical evaluation 
in terms of reviews, awards, nominations and adoptions, and the overall apparent quality and impact of the 
body of work, taken as a whole.  
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T & R  Expectations for Scholarly/Creative Activity Review Level                T & R Expectations Professional  
Assistant Professor ranks and higher                                                                  Development Instructor Level 
                                                                                     
  
First year review        D&'4)4&.+!-6$804!1+!&10+!.$!&,.)280&.+!&!!!!!!!!!!!!!!!!!!!!!!!!!!!!!D&'4)4&.+!-6$804!1+!&10+!!!!!!!!!!!!!!!!!!!!!!
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!,+-+&,26!:0&.5$,3!)'2084)'7!:0&'-!5$,!:,+-+'.&.)$'!!!!!!!!!!.$!&,.)280&.+!&!:,$5+--)$'&0!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
! ! !!!!!!!!!!&'4!:810)2&.)$'!H0)-.)'7!&::,$:,)&.+!N$8,'&0-J>!!!!!!!!!!!!!!!!!!!!4+*+0$:3+'.!:0&'>!
!
Second year review     D&'4)4&.+!-6$804!:,$*)4+!+*)4+'2+!$5!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!D&'4)4&.+!-6$804!:,$*)4+!
!O$,!.6,++!B!5$8,!/+&,!!!&22+:.+4!:++,E,+*)+%+4!:,+-+'.&.)$'-!&'4L$,!!!!!!!!!!!!!!+*)4+'2+!$5!:,$5+--)$'&0!
!#+2$'.,&2.)'7!!!!!!!!!!!!!!!-26$0&,0/!&,.)20+->!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!4+*+0$:3+'.!&2.)*)./>!
!
Fourth year review       D&'4)4&.+!-6$804!:,$*)4+!+*)4+'2+!$5!380.):0+!!!!!!!!!!!!!!D&'4)4&.+!-6$804!:,$*)4+!
O$,!5)5.6!B!-)9.6!/+&,!!!!!!2$3:0+.+4!:++,E,+*)+%+4!:,+-+'.&.)$'-!&'4L$,!!!!!!!!!!!+*)4+'2+!$5!380.):0+!!!!!!!
#+2$'.,&2.)'7!!!!!!!!!!!!!!!!!!:810)-6+4!-26$0&,0/!&,.)20+->!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!:,$5+--)$'&0!4+*+0$:3+'.!&2.)*).)+->!
!
Sixth year review for tenure   

D&'4)4&.+!-6$804!6&*+!&!2$'-.&'.!:&..+,'!$5!1$.6!!!!!!!!!!!!!!!!!!!!!D&'4)4&.+!-6$804!6&*+!2$'-.&'.!:&..+,'!$5!!
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!:++,E,+*)+%+4!:,+-+'.&.)$'-!&'4!:810)-6+4!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!380.):0+!2$3:0+.+4!:,$5+--)$'&0!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
!!!!!!!!!!!!!!!!!!!!!!!!!!!!!&,.)20+-!2$'.,)18.)'7!.$!.6+!1$4/!$5!F'$%0+47+>!!!!!!!!!!!!!!!!!!!!!!!!!!4+*+0$:3+'.!&2.)*).)+->!
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Promotion expectations for Scholarly/Creative Activity: 
 

Promotion to!!!!!!!!!!!!!!!!!D&'4)4&.+!-6$804!1+!&10+!.$!&,.)280&.+!&!,+-+&,26!!!
Assistant Professor       
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Professional Development for Instructors and Lecturers 

Professional Development is defined as those activities that improve an Instructor’s currency in a field of 
expertise or teaching, maintains their standing within a profession or discipline, or expands their area of 
expertise.  Probationary faculty with the rank of Instructor/Lecturer should engage in some of the following 
activities which: 

A. Assist them in maintaining currency in their discipline, profession, and/or improving their 
abilities as teachers 

1. Acquiring and maintaining specific forms of certification and/or licensure that are 
appropriate for their discipline or profession 

2. Engaging in creative activities appropriate for the discipline or profession 
 

B. Deepen and broaden their knowledge of discipline-
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Service for University, College and Department Promotion 

Assistant/Associate Professors 

                                                                                                          
• Service on committees and other university 

and college-wide groups. 
 

• Participation in the department in terms of 
initiatives and committees. 

 
•! Service to student groups in terms of 

advisement.!

 
First Year Review             Commitment to service 
                                             and plan for future   
                                             service.      
 
Second Year Review       Record of participation in  
                                            college and department 
                                            service.   
 
Fourth year Review        Record of participation in 
                                            university, college and      
                                            department service. 
 
Sixth Year Review           Record of leadership in  
                                            service on the university, 
                                            college and department 
                                            levels.  
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Summary of Lecturer Recontracting Expectations by Years of Service. 
 

Lecturer-level recontracting expectations by years of service 

Years of 
Service Teaching 

Professional 
Development 

Contributions to the 
University 

Community!

Contributions to 
Wider and 

Professional 
Community!

First and 
Second 

Faculty should focus 
primarily on refining their 
teaching skills, developing 
classroom materials, syllabi, 
etc. They should also learn 
about department programs 
and initiatives. When 
appropriate, they should 
provide mentoring on 
disciplinary or professional 
issues. 

Faculty should refine a 
Professional Development 
agenda and begin 
preliminary work on it. 

Service should be 
primarily on 
departmental 
committees. However, 
this does not preclude 
the individual from 
serving on college or 
university committees. 

Faculty should seek 
ways to contribute to 
the wider and 
professional 
community. 

Third and 
Fourth  

Faculty should be able to 
demonstrate their 
effectiveness as teachers and 
mentors. 

Faculty must minimally 
demonstrate work on a clear 
and detailed agenda for their 
Professional Development. 
This may include 
participation in workshops, 
conferences or outreach 
efforts. 

Faculty should continue 
to perform department 
level service, but should 
also become involved in 
service that goes beyond 
the departmental level. 

Faculty should make 
limited contributions to 
the wider and 
professional 
community. 

Fourth 
through 
Seventh  

Faculty should be able to 
demonstrate excellence as 
teachers and mentors. 

Faculty should present 
evidence of success in 
Professional Development. 
This may include 
participation in a variety of 
areas as defined in Scholarly 
and Creative Activity, section 

efonscs.



!

Summary of Lecturer Promotion  Expectations by Years of Service 
Lecturer-level Promotion expectations by rank 

Rank Teaching Professional 
Development 

Contributions to 
the University 
Community 
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Three-quarter Time Checklist for Recontracting!
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