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The Department of Music utilizes the following criteria, drawn from the Letter of Agreement —
Non-Tenured Teaching Faculty, in the following order of importance: teaching effectiveness,
contributions to the university community and contributions to the wider and professional
community/professional development. Lecturers are expected to remain current in their fields
of teaching and expertise. This document is specifically prepared for Dr. Noa Even, Lecturer in
Saxophone.

Consideration shall be given to all members who include an impact statement in their package
and whose review falls within the period where the pandemic may have had an impact on their
performance in any of the three areas.

1. Teaching Effectiveness

Facilitating and leading student learning is of central importance to the Department of Music’s
mission. Criteria for the evaluation of a candidate’s teaching effectiveness includes but is not
limited to:

-planning and preparation
-instructional methodology
-assessment of student learning
-providing feedback to students

an equitable education for all students regardless of their backgrounds

Evaluation of a candidate’s



2. Contribution to the University Community
Candidates are expected to participate in and support the operation of the department, college,
and university, through activities including but not limited to:

-service on department, college, and university committees

-participation in departmental program planning, revision, and evaluation that demonstrates
commitment to diversity, equity, and inclusion

-participation in departmental efforts to recruit students

-leading the Woodwind Division

-planning and supporting woodwind specific events/master classes that demonstrates a
commitment to diversity, equity, and inclusion
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