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ROWAN UNIVERSITY
HISTORY DEPARTMENT




. To provide our faculty, students and staff with current instructional technologies.

. To develop interdisciplinary relationships within the university.

. To encourage initiatives for faculty, student and staff development.

. To develop linkages with South Jersey historical organizations.

. To encourage civic responsibility through community service and support of regional
archives, museums, and historical societies through senior seminar and undergraduate
research, internships and experiential learning.

Process and Procedures for Evaluation
The Departmental committee will evaluate the




. Flexibility in approaches to teaching
. Positive attitudes towards students
. Fairness in examinations and grading

. Student learning appropriate to the goals of the department and the university.




and the observing senior colleague. The reviews should include a summary of material
presented in the class as well as an evaluation of the candidate's organization of the
material, ability to communicate, up-to-date knowledge of subject matter, pedagogical
techniques, and classroom environment.

Student Evaluations:

Per the Memorandum of Agreement, the candidate will present student evaluations of
teaching (an assessment form developed by the department) from at least two courses
each semester. He/She may include written comments by students. The candidate will
prepare a written analysis of these evaluations.

Process for Collecting and Utilizing Student Responses:
The traditional process for collecting and utilizing student responses is as follows: During




¢) Developing teaching materials, manuals, software, and computer exercises

d) Developing online courses

e¢) Contributing to study abroad programs

f) Contributing to service learning programs

g) Participating in development of learning outcomes assessment tools and analysis
of assessment results

Developing as a teacher includes but is not limited to

a) Reflecting on one’s instruction and classroom to benefit the teaching-learning
experience
b) Attending and participating in development activities at Rowan or through
professional organizations
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Original research--manuscript and printed sources, oral history interviews; translations;
documentary and critical editions; and other source materials published in form of a




While Assistant Professor candidates are free to pursue scholarship in all four categories,
they are expected to focus on the first category, the advancement of knowledge. The
specific evidence provided will no doubt vary from individual to individual depending

= -y = -

— —




contribution in the discipline of history is the publication of peer-reviewed books.
Because this is the leading way in which new historical knowledge is spread, most
historians include such publication in their research agendas. In setting standards for
tenure and recontracting, it is essential to provide institutional support for the research
plans appropriate to individual faculty.

The timeline of scholarly production will vary from candidate to candidate, and it is the
duty of the department Tenure and Recontracting Committee to establish a clear timeline
with the candidates so that they may be evaluated for progress on their research agendas.
This timeline should be included in each recontracting application, with comments on
progress toward the agreed upon goals. The department is aware that research agendas
frequently require alterations once underway and such changes should be noted in







Timeline of Contributions to the Department and University

First Year: Basic departmental service but limited to attending departmental meetings,
attending departmental functions such as the graduation breakfast, the Spring banquet,
participating in departmental work-in-progress seminars, etc.

Second Year: Basic departmental service is expanded to include the individual advising
of history majors and minors and service on at least one departmental committee.

Third, Fourth, and Fifth Years: Basic departmental service continues, Candidates begin
basic college and university service. Common examples of such service include
membership on college committees, all university committees or task forces, and inter-
disciplinary advisory boards.

Role of Department Chairperson
The department chair serves as a member of the Tenure and Recontracting Committee.
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APPENDIX A




publication of another article (even if it would be the first published at Rowan University)
from the dissertation in a timeline focusing on the publication of a book-length
monograph.

By the end of Year One: Focus on teaching. Begin planning for revision of dissertation
into book-length manuscript. Apply for external funding if additional research will be




By the end of Year Five: Completion of book-length manuscript (100% complete).




By the end of Year Ten: Continue full-time work on second monograph or other current
research projects. Candidates are encouraged to prepare and submit a second peer-
reviewed article from one their post-monograph research projects.
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e Conference presentation
¢ Applications for external funding (if necessary for completion of project)

Fall Third Year (if necessary):
Possible evidence of scholarly activity (assuming adjusted teaching load)
¢ Evidence of 35% of dissertation revision completed (i.e. research trips
completed, chapters revised or added, etc.)
e Conference presentation (if none by Fall of 2™ Year)
e Scholarly article submitted (unless two articles previously
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APPENDIX B







APPENDIX C

The Life Cycle of a Historical Monograph
1. Unrevised dissertation manuscript

2. Agenda for dissertation revision based on feedback provided by historians in the
field (such as dissertation committee members, panel commentators at

professional conferences, members of work-in-progress seminars, peer reviewers,
etc).
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Dissertation manuscript in the process of revision
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will begin on October 1, 2018 and will continue until the position is filled. An EOE/AA
employer, Rowan University especially encourages applications from women, minorities,
and persons with disabilities.

Contact Info:

Dr. Kelly Duke Bryant

Chair, Latin American History Search Committee
History Department

Rowan University

Glassboro, NJ 08028

Fax: 856-256-4791

Email: duke-bryant@rowan.edu

Website: http://www.rowan.edu/history and
https://academics.rowan.edu/chss/inter_majors/internationalstudies/index.html
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