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. ENGLISH DEPARTMENT -

P

This document details the English Department’s recontracting and tenure procedure consistent
with the current Memorandum of Agreement. The Department’s recontracting and tenure
procedures arc designed to suppost the mission of Rowan University, the College of Humanities
and Social Sciences, and the English Department itself,

The Rowan Mission -

Rowan University will become a new model for higher education by being inclusive, agile, and

responsive, offering diverse scholarly and creative educational experiences, pathways,

environments, and services to meet the needs of all students; maintaining agility by strategically
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" 7. Dlsplays interest, patience, and access:b:lltymmteractmg with students,
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“F. Writing an article, whether authorship is single or collaborative, in a non-refereed journal -
or collection of essays;
G. Writing an article, whether authorship is single or collaborative, in a

professional/scholarly newsletter;
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" ¥ Presenting a paper is a useful stage in the production of published work, Papers are
typically 8-10 pages, and they often constituté an exploratory version of an argument
that is later developed into a longer article or book chapter. Papers often lead directly
to publications. '

v An invitation to present a paper or chair/maderate a panel is a noteworthy honor, and







Evaluating Journnl Articles: '
Writing and publishing journal articles is the recommended method for candidates to establish
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Professional Development for Instructors.and Lecturers

Professional development is defined as those activities that maintain Instructors’ and Lecturers®
currency in their field(s) of expertise, expand their knowledge within their area(s) of expertise,
strengthen their abilities as teachers, and maintain their standing within University and
professional communities.

General Criteria for Evaluating a Candidate’s Professional Develonmént:
The candidate must demonstrate that s/he has a thoughtfui and ongoing strategy for professional
development. Factors that will be considered in the Committee’s veview include, but are not”
limited to, the following:
A. Researching and reading current scholarship on subject matter content;
B. Researching and reading current scholarship on pedagogical strategies;
«- Resgarghine and reading gurrent sehnlarship gn sindent learnios stvlese
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