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Checklist Item 3
Department of Educational Services and Leadership
Promotion Policy
1. Introduction
The Department of Educational Services and Leadership takes seriously its professional
responsibility to offer programs of the highest quality. We recognize that our excellence
is directly related to the ability, commitment, and continuing development of our faculty.

We, hereby, pledge ourselves to the rigorous and on-going assessment of faculty effort.

This policy is intended to contribute to our excellence in several ways. First, it sets the
standards for promot1on to the ranks of associate professor and professor. We will
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2.2 Goals

* To prepare educational leaders committed to democratic principles










situations, the candidate has the burden of demonstrating to the departmental promotion
committee the reasons for not achieving a specific benchmark and why that should not
prevent a finding by the committee that the candidate has shown excellence in teaching
sufficient to warrant promotion.

3.3 Research and Creative Activity

The department values the intellectual development that accompanies all research and







contributed to the relevant body of knowledge and have helped to advance the mission of
Rowan University, the College of Education and the Department of Educational Services
and Leadership.




contributions that a candidate may present as evidence for this category but candidates
need not have engaged in service in every category (committees include ad hoc
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assistance to department members in developing the plan. The department chair and the
dean must approve the plan as the basis for future performance assessments. Candidates

nay chanee the plan as new opportunities or concerns arise. however anv chanoesshall

8. Process

The schedule of departmental evaluation shall follow the timelines established by the
university Memorandum of Understanding.

From time to time, it may become desirable or necessary to revise the standards, criteria,
and/or process set forth in this policy statement. To that end, any full-time faculty
member in the department may introduce an amendment to this policy by sending a
written request and rationale to the department chair. The department as a whole and the
dean of the College of Education and the Provost must review the proposed revision and
approve it.

9. Effective Date

This policy shall become effective for the 2018-2019 academic year.




