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MISSION STATEMENT

Tr ue to the liberal arts mission, we ask guestions fundamental to our increas
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1esealch that mobilizes useful knowledge to benefit society; and
o growand develop mﬁtaahy beneficial conncctions among students, faculty, an
community partners to reimagine the future.
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The Depaitin c d H

achievement and-fulfilhmont in a-dynamic andever changlng woeld, Bcth d:sc:p!:nes con

an enduring commiimeni {0 siudeni ceniered educaiion wiihin a Sirong liberai aris framework

that encourages intellectual, social and pensonal glowth Academic rigor is part of sustaininga .~
...... nn.._,i..-¢,. LI-.-. e e e o

vital lcarning community focused on the whole student, affording students the oppoituaity to
develop acuity in using the analytical tools with which to link their personal lives to broader
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excellence may be inferred apart from and independent of these suggested quantitative standards,
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Strict and absolute deference to these Standd!u:},rm&!—!,—wemws the purpose of the evaliation. Na
matter what a candidate’s mean scores might be, it is suggested that other evaluative measures of
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Where student comments are gathered during the administration of the SIRI, all qualitative
resnonges are 0o he tyned by the dpnmhnpnt and signed by the fagulry member wha administered

the evaluation

2. Peer Evaluations

Classroom vaer\mhnn ig. 41-..3 ety rA met

effectiveness
as per sections 2,04

of one obser f - T
included {iv the application. The -..zﬁdldate and the obsewer wilbmutually agrecc o the
__time and place of the ohservation. The candidate will convey ali necessary information

to the observer regarding the designated class. The observer is responsible for producing
a diagnostic and evalvation report.
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B. Observations will include the following:
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c Effectiveness of communication of the course material
d. An assessment of teacher-student interaction

€ Flemblhty in pedagogical approaches to course content
f

r of conrge content when ,..M..,n.imh‘

ey 'S
Lrrency CO Ot

e =z Al b
1, CUUEbT byllaUl, blllllbultl 3 1Cﬂblllll5

3. Self-Evaluation

Self-evaluation of teachin g effectivenes
development. 1t should include the candida
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instructor mteg;ates pedagogy in helping students
wheiher siudenis have achieved ihese goals, A candidat gseareh torenthanes the - —
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lopment activities, and
Self-evaluatlon can

wer things, ev: o

teaching-learning enterprise, attend and participate in p:ofessm al d

collaborate with colleagues on teachmg pe erformance, among other t
also include development of learning activities. These involve, aimong
and revising new and old course materials, and-developing teac
materials (manuvals, software, computer exercises, and il like),

comments from students or colieagues in the self-evaluation.




4, Mentoring

As an integral patt of the teaching vole; facully members must-cngage in developmental.
and academic men,tormgﬁ Academic mentoring includes heing availahle to students for

counselmg and mentor lng, adVlsmg Students on career dnu acadeinic related lbbtlﬂb, nceplug’ RIRREEE
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the appropriate point value.

II. EVALUATION OF RESEARCH AND CREATIVITY - — -~~~
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geneiate iew qats
approach to 1e°eazch. rch AU
such as an educational websne, makmg avallabic to the public research by Rowan students and
faculty, also apply here. In both Anthropology and Sociology, there are many opportunities to use

the content and techniques of our fields to aid the solution of practical problems. Although such

scholarship may not generate new knowledge, it provides the Tearned-insight needed for-editing — — -

books, journal articles, and reports, organizing scholarly meetings_or.in other ways aiding in the.
administration of an Anthropoiogieal or Sociologicat professional organization, as well as meeting
new educational g0dl aid plactxcas chalieiiges within COi‘m‘ﬂuuu_y

EVALUATION PROCEDURE

The Departmeit of Socioiogy and Anthropology ant1c1pates that candidates for tenuie wiii show —

ovtdanna f ankhaloes .“ For v Ay tha awvanmamlas 10o0 (T rk e fan I I1 nad TIT Aannan: il
CVIAONCC O S3CNO MSAlp o G uului15 the \.anuulyl\.ro nol\..u in \_4&“.\45\." iC3 1, 11, GG 111 GOSOTIOE0

__ below. This list_is.an attempt to underscare imnlicit understandings in hoth Socinlogy and

Anthropology about the types of schof rly v v i that represent the hlghest standards of
excellence, and those we accept as being closer to the noiin. Ti OTiEs aic
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all-evels; briefings, seminars, lectures, and conferences targeted fc
summaties of research, policy fi
audiences; expert tes

newsletters, mag ne C pro
development of websites, online seminais or moglanm) A consisie
service should be clearly exemplified over time
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1IT A. Contributions to the University Community (CUC)

The following distinctions hold specifically for the Department of Sociology and
Anthropology regarding service in the CUC category:

1.1y Departmental service to the nmvers;t}z, :Jiiege;Semte OF Uiion is ex;mphﬁed By
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the university. Examples of service appropriate to this section therefore shalf include but

are not limited to the folfowing:
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Expeort con hl‘a*c*s*s et!:e.e dcp:-:‘«t;ncntz or facili

® Faculty associated with research institutes as | adf:lb Of INeN10Es
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||n|vp|q_|hz ﬂr\nn Haoneee _(‘nmde-h haged programs and the like

Serving as dpn arfn _1Pntn| representative on college and university bodies -

as depa repre
Chairing a campus wide committee

Serving on a campus wide committee

Serving as an officer of the university Senate
Serving on Senate committees of various kinds

»

Representing the university in an official capacity
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leg deemed nnfct;mrlmn and that in some ynian
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way serves'the department, Senate, plofessmn, union or the like.
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— posiiion as Director of the Rowan Center for Holocaust and GenocideStudies; -
which encompasses both University and communiiy-wide service activities.
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r-witness; writing, contributing to or djtmg jDJ.Li nals, hnaks, I









