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ROHRER COLLEGE OF BUSINESS
INTERPRETIVE STATEMENT OF CRITERIA AND PROCEDURES

RECONTRACTING, TENURE, AND PROMOTION
DEPARTMENT OF MARKETING/BIS

This document provides the details of the MKT/BIS Department procedures and evaluative
criteria consistent with the Tenure and Recontracting: Memorandum of Agreement and the
Promotion: Memorandum of Agreement.

EVALUATION CRITERIA:
ROLES AND RESPONSIBILITIES OF FACULTY
AND EVALUATION OF FACULTY WORK
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3. A statement summarizing how other course-embedded or program learning outcomes
assessment information was utilized in developing learning activities

4. Representative copies of the candidate's syllabi as well as teaching materials for
courses taught within the past year. The Committee will review the syllabi to
determine if they are consistent with procedures of the College of Business

5. Candidate authored/developed teaching materials, manuals,

oftwate. and comnuter exercises, - ) .
6. Invo lvement in experiential learning activities

Documentation for the Evaluation of aiCandidate’s Developing Learning Activities

The committee will assess each candidate's development of learning activities by
evaluating the required and optional (when provided) documents as delineated below:

Required Documentation

1. Candidate’s narrative for achieving excellence in developing learning activities

2. Candidate authored/developed teaching materials, manuals, software, and
computer exercises

3. Representative copies of course syllabi for the past academic year
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refereed journal articles although other forms of scholarly and creative activity may also be used.
It is the candidate’s responsibility to demonstrate that scholarly and creative activities represent
high quality research. Measures of quality include but are not limited to acceptance rate (both
journal and conference), impact factors, and any other measures that are deemed appropriate.

Characteristics of Excellence in Scholarly and Creative Activity
Outstanding scholarly activity is demonstrated by the following faculty characteristics:

1. Participates in scholarly activities t h a t a r e consistent with the Rowan University and
College of Business mission.

Faculty are expected to produce high quality intellectual contributions that are consistent with
the mission, expected outcomes, and strategies o fth e R o hr e r College of Business and

1.
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Participates regularly in scholarly activities that are in the candidate's field(s) of teaching,
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innovations that incorporate research methods from learning/pedagogical
research projects
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Service to the Department, College or University. The Committee will evaluate the
candidate's documented record of service. The Committee will look beyond the
quantity of candidate committee or workgroup memberships and special assignments,
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10. Being a discussant in academic conferences.

Characteristics of excellence in Contribution to the Wider and Professional Community
include:
1. Service to the Profession. The committee will assess the various dreas of service to
the candidate’s profession. These include but are not limited to the following:
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Summary of Required and Optional Documentation

Documentation for the Evaluation of a Candidate’s Academic Instruction

The Committee will assess each candidate's academic instruction by evaluating the required
and optional documentation (when provided) as delineated below:

Required Documentation
1. Candidate’s narrative for achieving academic instruction excellence.
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has provided. The committee will examine the following in evaluating a candidate’s
contribution to the University community:
1. Statement by the candidate explaining his or her service
2. Testimony from Department, College and University committee chairpersons and
committee colleagues
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