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For P or N decisions, the deparimental committee should be provided with the reasons for non-approval, as well as suggested-

changes to-the eriteria within a rcasonable time to-ensure timely approval for firgt year candidates:-

DIRECTIONS: Sign each line and print or stamp name betow the line, This signature page must accompany the evaluative .
standards throughout ihe entire approvai process; aind serves aga record that ali levely have comiributed 10 theraporoval progess, ———
After all fevels have approved the evaluative standards, this cover page and the criteria shail be duplicated, and a copy sent to

the Senate office for archiving. The original criteria packet is returned to the Department/Office.

SUGGESTED TIMETABLE: DATE
Departmental approval, sent to Dean/Supervisor: September 25 (earlier if possible)
Dean provides feedback regarding criteria Qctober 9
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Rowau Uﬂivcr’ty will become a new model Tor hig
- responsive, offering diverse scholarly and. creative

environments, and servicez o mget the-noodz-af all
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delivering orgamzatlonal capacity across the institution; and responding to emerging demands
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in undergraduate and graduate education, providing> our studenis with an understanding o
Tiratinm that amsmasiisrs 4l marn 14y 4

communication and creative arts theory-and practical application that empowers therm in th
future career, civic, and personal endeavors.

The College is committed to developmg and 1mplemcntmg HgU[UUb and stunui lug Lu[ubum,
creating opportunities for siudeni engageineni, guiding creailve and artistic developmeni, and
Pnh:mmna students’ eritical fhmlrme ahilitieg

While educating students in the fields of con
Staff 3180 ;tl}ann Stl‘v‘denf awareness r\'P fhn rnrnn reme
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Dcepartment of Journal

ing, reportmg and technology skills that will allow them

wIitin
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1. Develop journalists who possess v
immediate entry into professional er

2. Instill in our students a profound respect-for the vatues-of free expression and-of their - - -
profession’s role in profecting those vnlneq; : e )

e

i 3 PP PR -3 -
3. Provide our studenis

about the implications of their actions. .. .

4.-Cultivate in our students critical thinking skills that allow them to aceurately discern tu
from half-truth, honest expression from spin.
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Unless otherwise stipulated as the m‘;‘-‘lt*{::f.r‘nahm';.;:{n‘:s;‘:'-i'b\;—“‘s&*ﬁe vt facutty rresrdeer-arahthe
department committee, the process used in colleague assessment is the classroom observation.

The rationale is that firsthand observation of an instructor in{eracting with a class of studentsis -
the most reliable method of HSbebSng HIB eIIﬁ?CIS UIC IdLUlly memoer has on 4 group Uf siudenis.
It provides an observer with a number of insights into the teacher’s strengths and shortcomings,

:
including knowledge of subject matter, ability to interest students in the subject, and abi

jriming
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instructor to demonstrate to
fact, oceur.

While other kinds of assessinent may suffice attiis
of Journalism believes thai the directness and reliab
sufficiency that nrechides the nse of other nracessrs.
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Peer evaluations will be conducted at least once a sermester duri g the plubdfluuai perioa, The
Department will follow the gnidelines ag set by the current MOA .

Colleague assessment/observation of classroom teaching will be evaluated based on the

following criteria, as per Appendix A of the MOA:
. Good oreanization. of subiect matier and couree material .

- fo3sd L i L |

Effective communication.
Know!edge and enthusmsm fcn subject matter and teaching.
POS*E Ve atﬁt dv ion valu asuuuuw. T T

Flcmbihty in approaches to teaching.
Appropriate s{udcm learning outcomes:
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academic history, each instructor will automatically receive a results report, vhich will be 2 PPF
Fa Yo | i+ i
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It is the responsibility of the instructor to save these online reports for inclusion in recontracting,

tenure, or promotion documents. The faculty member is then asked to respond to the evaluatlon
in his/her mrnnhnr-tmo tenure, or nrnmnhrmm 0 i T nt

evaluation response sumimary for use in comparing responses o subsequent evaluation
way of measuring improvement in teaching,

aeint, The ingfrimtor MAYT ‘etain the
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Basic Criteria for Recontracting, Tenure, and Promotion.

The department has for many years used the criteria established by the University and
Bargamlng Committee of the Federation of Rowan University Educators Those criteria,

in order of importance to the department’s evaluation process, are;
1. Teaching Effectiveness
2. Scholarly and Creative Activity - -
3. Contribution to University Community
4. Contribution to the Wider and Professional Community

-We weigh these criteria differently according to the ranks and positions being considered.

For Promotion to Full Professor

: &~
Teaching E ffectivencss =45 pereen
Scholarly and Creative Actwity - 35 percent

Contribution to the University Community 10 percent
Contribution to the Wider and Professional Community - 10 percent

For Tenure and Promotion to Associaie Professor

Teaching Effectiveness - 50 percent

Scholarly and Creative Activity 30 percent
Contribution to the University \,uuuuuuu.y = 10 peicein
Contribution to the Wider and Professional Community = 10-percent

*
i
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For Retention of Tecturers and Three-Quarter Time Instructors

1 lLb=ildliv: i 1

Teaching Effectiveness — 60 percent
Professional Development Activity — 10 percent
Contribution to the University Community — 25 per‘cenl
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During the first years of a faculty member’s probationary period, evaluations are based
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greater weight in the final yecars of the pnobat:onary period and for promot;on at the time

the faculty member is tenured and for promotion applications following tenure.
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plofessmns taught within the department with-creative and scholarly works, as well as -

recnonitinn of mamhere? carvice tn denartment cnlleoe and 1mnivercitv Ac ounh e
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a
expect that faculty members seekiﬁ* enure, recontracting; or promotion builda-——

cumulative record of excelle
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For tenure and promotion to associate professor, faculty members should reflect
consistent excellence in relevant portions of the areas above.

For full professor, faculty members should reflect a record of substantial and

demonstrated leadership in the relovani areas

e L 4 Crlsrae Lie iy,
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