











investment in the long-term productivity of the candidate, but will cavry less weight than development of 4

user facility.
Reseatch Expectations for Reappointment and Tenute

Pre-tenute reappolntment
For recontracting submissions prier to the submission for tenure, the {aculty member should provide
evidence of
T7 A well-constiucted rescarch pian that includes near-texm wnd long-tewin goals. Thi
include but not inited to; -~
1. Publication and collaboration sivalepy
b. Fu.ndmg strategy

¢ Phus {or experdimentation
d. Plans for ﬁcldwork

L Tl
L* M"Llll)lll\-lll %

1I.  Consistent and mcthoc fcal attempts to secute research funding

L A vigorous record of scholady manuscript submissions

Tenurc

1 -
or ne x.C}{! anag s L - b FRf :
poised to make futule advames. Et i3 thc can pe{mlﬂlﬂ ; w-lﬂ;m the ap{;hcntmy materials,
clucidate the sipnificance of thelr research-withine hcx disciplinend -its- broader -lmpact-to -selence :m:,!

bu(:!ety.

Specifically, the tenure committee will look for:

a. A robust record of peei-roviowed publications

b, Acguisition of adequte funds to suppoit the candidaie’s wescaich ohicctives-and a conslstenty - -
strony track-record of applying for extsamural fundmg

Rvidence - i~ ihe - candidate  has  developed- o -strang.and  eustaioabla  research
program/group/lab, that includes the participations of undmg:adudte and graduate (when
available) students

. An ambitious and achiovable nlas for ftute research

e Hvidence that the candidate lms become a 1ec0gmzed scholat in ﬂlen ﬁcld with s
of & national ‘or Infcinational Epwialon, among scholars as evidenced dmi nciudes-bui vot

limited to invited schol.nly conttibutions to major pecr-teviewed journals, organization and

I

- convuxmg SYINPOSILG/ canfucnccs,’wm‘ shops, invited cditer of 7 book o -suiantific. setdey,..
apelistor lead on fcders! funding panels

External Review:

The Memorandum of Agresment requites that candidates for_tenure hired affer hﬂy 2014 provide an
cvaluation of their cesearch by an e\teuml reviewer at another institution with expettise appropuiate for
assessing the candidate’s resenrch,

‘I'he department will consider and encourages mote than one reviowe
minimum of four 1u-lcwcrs, wluic voiuntf\r}!, is wus:demd appmpmte 'Ihe mnchdqtc wll] pmwde 7 l!sr of A
minimum of 8

3
minimu @ prnen

of 4 to solicit tc-\=ie-vs-ito-n.~

The department will ask the external reviewer(s} to comment on

e evidence IR




1. The quality of the candidaie’s scholagship
1. The appropriateness of the volume of research production
[, ‘The quality and appropsiateness of the candidate’s funding sources
IV.  ‘The candidate’s standing in the field, including
a.  Scholarly reputation
b,  Accomplishments relative to scholars-of similar experience at cquivaleal. public institutions

Fxternal reviewers will be provided with the candidate’s comp!eie R&L application packet, the dMOA,
information about the university’s rescarch infrastructure {both positive and negalive) and the candidate’s
teaching toad and will be asked 10 take these factors into account.

1IL. Service: Conitibutions nd Widee Comennnity oL
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Service to the department, school, university, academic discipline, and broader public is expected {rom
tentre-track professors,

Pre-tenuse
Pre-tenuee service is ex
serving as department ¢
depuime;‘.t.. mostine

ait arc prohibited, Pre-tennre faculty are e\peucd to p.uucapm. in routine
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{ig\:g_jgf}mc_u andd are enc _\I_t.!agt:a 0 engage in varlous forms

Informal Teachiig - R S

As dafined fnsee rrantilutiong tagtead of
teaching, A candidaic musi de

catesory they believe is most appropriate to strenpthen their R&T packet.
gory they pprop 8 p

WRTALE - ReCiiipaciiiines

Notes on Post-tenure Sefvice
Post-tenure faculty ate e\pected to heat their.shase of faculiy leadership and administrative responsibilities.

These duties may include serving on tenute and pwmouen committees,.on facnlty senate, on_vagously high-

ievel depattmental, school, or university commiiices, vi s depaitment chaic uigh—l‘_w‘. service to- one's

discipline is appropriate for post-tenure faculty, such as serving as a y)mml editor or organizing conferences.
Additionally, posi-tenuge faculty ate cxpected to m to engage in
vigorous public communication, STEM outrench, cotnnmnuuty cngagemnoni, ciioT acalty- -'--m‘.:sze—

ate expecied to demonsirate leadership on scho
and in society.

and Intellectual Reanansibifitios

While not a separate€ critedon, collegialiiy, professiouatisin, wid intcllsetualink nfluence the-efficacy of o
> g’ ¥s 3
professor. Thus, teaching, scholarship, and setvice accur within a famews S8t
facul memher s tesponsibility, with respect to their discipline, is to seck and to state the uth as Ihe see 1!
t]
o .

£ nreennt tha nh]umunn fo eunrcis
L ATETTI TRE SURIgRNS

in using aied tepnsmitting k.iow}eugc Intellectual honesty is “\'pected ofall facnlty memhers. *\lrhmwh Ffacu!tv

members may putsuc interests apart from their obligations to the university, these interests must not senou::ly
compromise iheii freedom of seademie-gulr - oo

Faculty membets are expected to conduct themselves in o professional manner- and must e ge mhcr.uarn[i.y___

members, members of the administration, staff, and students with courtesusness and respect ai all times.
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1a be Hmifed and certain Functions, such as serving on tenure committees of

tenchine  nocomalichaante _133-._-—_1 Haet _]1_;3.33,,9:1:3»1- he

huP and mrdpment




Faculty members must hold themselves and their students to the highest levels of academic integrity. Faculty

tion of students and colleagnes. Facolty

1 LIGUnAUe agenis

members are also expected to respeet the coaf

members are cxpected to 1ake appropriate action if instances of discrimination or harassment are ohserved
that directly affect students, faculty or staff.




