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Faculty membersare expected{ s fossionalmanner and must enpage othe;
faculty members, members of the administration, staff, and students with courtenusnase and respart at

all times. Faculty members must hold themseives-and theirstudents to the highastlevels of a\,ade“ﬂ

snactad to rasnact tha eanfidantial information of studenteand . E

nfocelnnal mannar '\nrl mucl- enoago. n{'hnr,,

integrity, Faculily members are also expectad te respect the o
colleagues. Faculty members are expected to take appropriate action if instances of discrimination or

harassment are observed that d.r\,w,! effect students; faculty or staff, . ..




Appendix A, Criteria for evaluating teaching effectiveness in the Bepartment of Environmental Science.

1. Classroom ohservation of the candidate’s teaching:
a. Masteryofcontent. .
i. Accuracy and clarlty of factual material
il. Subject relevance within the curriculum an
i,  Ability to putimaterial fito a context thata
h. Structure and organization

i, Structure and flow of the course
il. Effective use of clags time within each secclon
iii. Use of class space, materlals, and resources for instruction
iv. Development and maintenance of course scheduies
v. Consistent, fair, and effective evaluation of student learning outcomes
¢. Effective communication
i. Comprehensive presentation of the theories, knowiedge, and vaiues that
comprise the content of the course material,
i, Clarity of presented matertai and instruciions
ii. Responsiveness to student questions and comments
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v. Consistent, timely, and clear feedback to studentz on ev

the course
d.  Appropiiate teaching methods —
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ii. Emphasis on student- centered and neuiry- haqeri teaching
ii. Engagement with a consistent and appropriate model of inquiry
iv. Promotion of interaction, respect, and learning by students
v. Accumulation of learned material to contextualize new concepts
vi. Application of appropriate technology for both skills and subject -
e. Promotion of positive learning environment
t. Enthustasm of subject conveyed to aud[en
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iil. Cultivation of student comfort to partici
iv. Promotion of student participation an d
v. Diversity and creativity of student eng

Eal LRALEL= L ] D

Dﬂ":x
"U
m
-
9+ B

2. Studentevaiuations of teaching effactiveness Candidates effeciivensss {o i
based on the students respanses to offmal online evaluations,
S meagire a(‘ﬁe{,i'eﬁrak'?n-nan Fr‘rr1 temne thaatirrusith--

¥ -
B IERO uuard ||& YViLiE.

er evaluation

U’
©»
o]
=
=t
=
ki
=]
- =
=]
p-
:Tm

&, communication effectiveness

h. organization and planning
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¢, overall quality of teaching
The spirit of student evaluattons is to solicit the students’ collective and individual opinions

gathered inspite nf the many studies that demnnqtmteme,hiac in cuch fLaLa le, roeasyteacharg

get better marks, gender, appearance, ¢tc), and we therefore use this data with
and context.




- eortimuous rachivig inar ovemanits itrthe case-of very highr in

Examination and cvaluation of the candidates teaching m !
candidate will be evaluated on the quality, clarity, breadth, depth, and effectiveness of materials
and procedures the candidate uses to communicate the organization and ohijectivas of courses
taught. Iters which may be evaluated include course syllabi, in-class activitles, web sites,
multimedia presentations, or other relovantmatter,
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Curricular currency and innovation: The periodic and progressive review, evaluation, and

candidate’s development and lmplementatlon of high quality curricular innovations is an

in'}porl-ﬁnr component o of tho ayaluative nrocece

Trajectory of teaching guallty: in addition to evaluating the current level of a candidate’s
teaching competence, we belleve that the tenure and recontracting process must also consider

-the-direction-of "J?ﬁ*“bc in teachin g i’)ET imance overtime: The candldaie needds 1o p:l.ml'lr*
evidence that there Is an ongoing and successful effort to develop and implement a strategy for

itai assessmenis, we gxpect
candidates to maintain those high levelsas-they progress toward tenure.




