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2.4 Department Responsibilities

2.41 Statemnent Interpreting the Criteria; Each year, bofore the evaluation of eligible candidates,
the Electrical and Computer Engineering Depariment (including pa ‘c—tiﬁ‘e faculty and staff will -
prepare and formally ratfify a statement inferpreting the criteria to be utilized in evaluating

candidates for rannnfranting

ARG AL A VTRV A R et T T T

2.44 Role of Chairperson or Department Head: The Depariment Head of the Blectrical and
Computer Engineesing Program gerves as-an ex-officio member of the Depattmental Tenure and
Recondracting Committes: The Depaitiment Hoad docs not chair the committes and does not vole
on the committee’s evaluation of the candidate; however, the Depattiment Head may partlclpate

in the committee discussion, and writes a separate evaluation of the candidate based on the
candidatee ﬁmiﬁ—dm andd-the comnmittes diemeginng
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Depariment Head’s evaluation letter becomes patt o
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evaluation of the candidate,

2 TERMINAL DEGREE STATEMENT -
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The nref‘en ed ferminal

al & Diamantar Et\nr:nntn*h'ln'
Dcparhnent is a Ph.D. in Electrical ot Comput r Englneering (or equivalent), however an M.S.
degree is acceptable for Lecturers with exceptinnal industrial or other academic experience,

3 CRITERIA FOR EVALUATIGN OF CANDIDATES FOR RECONTRACTING -

is based on i) teaching effectiveness, u) service fo the depariment / college / university and
professlon, and nr'\ P ‘nfegsional rlmminnmr—-nt _Whila we do not use a numerical geale w ﬁWf‘igh .

Consistent with the Rowan University Memorandum of Agreement, recontracting for Lecturarg ~—
¢

AL LA

teaching effectives fimt, followed by service and professional development.
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Tha T\nnnvfn-mnl— of Blactrical £ r‘nﬁ—:ﬂnfnv Dt\rﬂnnnﬂﬂg nana Candidata’e vennrd. and hie/hor

statement of selfﬂappmlsal mtcipretmg that record in the following ateas as the basis for

assessing faculty in teaching, service and profescional development ag required for recontracting

1. Classroom nhv.ervatmnq scares oh student eyaluatlons. and any other objective metric
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Coniribuiions o ihe ucpartmcnt, \mebu and UIuV(.-Ibll.y,
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Candidate’s professional development actwmes
Candidate statement of goals and plans for future efforts in all of the aforementioned
areas.
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The primary 1espon31b1hty for Lecturers is effective teaching, Lecturers are expected to become
master educators in teaching a variety of courses in traditional lecture type courses, laboratory

coutses, or clinic projects as appropriate, Lecturets ate also expected to play a very active role in
laboratory and curticulum develonment, and maintaining a modern and innovative ECE
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cumculum, ag well as assessment of our learning goals and outcomes. As such, teaching effotts
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Assessment of teaching cifectivenoss reveals a facully member’

enterpn.se of teachmg A tivities consistent with continuons developmont and nnpwvemen 0
eyt
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Evaluation of teaching effectiveﬂess will bmphasize'aiudunt Iﬁamingr Evah;aiiorr iiic‘mdes
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development, and effectiveness of teaching as measured by peer review, outcomes asgessment

nd student evaluations. Bvidence of teaching quality mr-l dpq devalnnnm a warking k_n_ow!edga

na stugeny gvajanons, v gence of jeacning aualil Rt
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of pedagogical techmques and incorporating appmprmte technology into the spectium of

a .. .
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nd Tenwre- Memorandin of — o

undergraduate courses, graduate courses, and workshops.

Criteria for Professional Service

All faculty members areexpectedic ¢ ,
and service to the Program, Co Eiege, Univels1ty and Plofession. The namre of thls act1v1ty is
w M s ad Floadavataundiuse

Understanding, many dimensions of service exist and are worthy of recognition if ¢
or societal conttibution is made.

Bapectations and ovaluation metvics foi-service arc similar for Leeturors 65 ﬂiu V-ars f..n tenur

track faculty, with service to ECE Depaﬁme nt and College o

not mnnriant Qarving i danas
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prominent role in denartment’s agg
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Wlule Leoturers may 11ot serve

in general University affa'rs oron
Criteria for Professional Development

The Letter of Agreem nt for Non-tenured Teaching
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