


Biomedical Engificering Progiam’s lumteipreiation-and 3 5o o i s

and Tenure Criteria for Tenure Track Faculty
Approved Unanimously by the Biomedical Engineering Faculty, September 13,2018

2.4, Department Responsibilities
2.41, Statement Interpreting the Criteria; Bach year, by October 1, and before evaluation of -
candidates, each department (mcludmg patt-time faculty and staff) will prepare and formally
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2 TERMINAL DEGREE STATEMENT
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Engineering program is a Ph.D. in Biomedical Engineering, enginesiing equ
related engineoring field of study.

The terminal decree for -Pcmgltv at the assictant nrofessor level or ahova in the
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3 CRITERIA FOR EVALUATION OF-CAMDIDATES FOR RECONTRACTING
The D'cpur'[rnunt of Biomedival Bngineering withii the C 1ege Ofl.:u,«_.,--;.vvi'uab val‘-ﬂ?a-j" e e

that its success is strangly tied to sustained excellence of its faculty members in the primary.-
areas of teaching, research, and service. The Department of Biomedical Engineering has ﬁve
criteria which uses the Candidate’s record and his/her statement of self-appraisal interpreting that
record as the basis for assessing faculty in the areas of teaching, creative SGhOIal%hlp, and service
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as required for recontracting: - The specific criteria used for recontracting and tenure arc as
follows:

1. Teaching effectiveness and performance based on classroom observations, scores on

bddept_ avaluatinne aandidate rasponses and nonrhrfnhm aalfanns: -:mo:ﬂ n)otn n‘PﬂQannQI

(teaching) perforimance.

2. Scholarly activities and achievement, including publications and seeking/obtaining
external funding for svholarly activitics

3. Contributions to the Department College and Iniversity.

4, Contributiong to the m\mrmnrmn- ﬂg@fgggy_\n_

5. Candidate statement of goals regardmg plans for fumre p1ofessm 3. development

CRITERIA FOR TEACHING EFFECTIVENESS

Assessment of teaching effectiveness raveals a faculty member’s ability and commitment to the
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innovative engmeermg programs ate cssential, The characteristics of teaching offectiveness are
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CRITERIA FOR PROFESSIONAL SERVICE

All faculty members are expected to engage in and share the activities of professional practice
and SPWH"P to the Program, Collegs, University and Profession. The nature of this activity is
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range of activities, While examples are provided in the Promotion Document, many dimetsions
of service exist and are worthy of recogmtlon if a professional or societal contribution is made.
However, service to the Program and College is considered the most important. Supporting

letters from peers should be provided as necessary.
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