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Departmental Criteria
for Tenure, Recontracting & Promotion
- Department of Writing Arts

Effective for candidates hired September 1, 2017

Ratified September 20, 2017

Definition of Terminal Degree

The Department of Writing Arts, in consultation with the Dean of the College of Communication
and Creative Arts, has determined that the terminal degree for full-time, tenure-track, assistant
professor candidates is the Ph.D. or the Ed.D.

For instructors, lecturers, and three-quarter-time faculty, it has been agreed between the ‘
Department and the Dean that an M.A. is adequate. Pursuit of a higher degree is not required for
recontracting.
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Departmental Interpretation and Weighting of Evaluation Criteria

INTRODUCTION

This document is intended to serve in conjunction with both the Tenure & Recontracting and
Promotion (TR and P) Memorandums of Agreement (Memorandum). The candidate should
famlhanzc him/herself with the approprlate Memorandums and its components in conjunction
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TENURE, RECONTRACTING, AND PROMOTION EVALUATION CRITERIA
Department of Writing Arts

In the text below, italicized font designates that the wording of the text is drawn from elsewhere,
A - . "

-’l ]










AY 17-18

D. Peer Observations and Candidate Analyses
Tenure track faculty and lecturers should refer to the Memorandum of Agreement Section
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observanons contrzbute to one’s own development in the classroom
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1.2 Scholarly and Creative Activity
" q.0al . .,
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Professional Development as discussed in 1.2-F, which may include participation
in and documentation of activities in categories A-E.

A. Basic research
Basic research includes scholarly efforts leading to presentation and publication as defined in
the candidate’s discipline. The Department recognizes technology’s effect on contemporary
research, writing, and publication processes. Thus the Department acknowledges the value of
non-print publication and evaluates publications, such as Web-based journals, by the same
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C. Applymg for and recewmg funded research and creative pro_]ects may result from public




AY 17-18

_activities which:
A. Assist Instructors and Lecturers in maintaining currency in their discipline, profession,
and/or zmprovmg their abilities as teachers
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3. Helping the department meet the expectations of the College and the University
4. Assisting with other campus-wide activities; e.g., Homecoming, Rowan Day, advising
student groups
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Service to the profession may include but is not limited to
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Goals and Plans
Following 2.1112 of the Memorandum, candidates must provide a description of goals and plans

for future professional development in each of the four areas discussed above and provide an
evaluation plan to measure the candidate’s success in reaching these goals.
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General description of expectations for faculty:
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Faculty should
present §v1dence of Faculty should be
= success in . )
= P . expanding their
5 rofessional . . 14
z Development. This service to include | F acult}.' sl}ou
wx | Faculty should be able . : university-wide make limited
= may include . S
o | to demonstrate e e committees and contributions to
= participation in a o .
= excellence as teachers . activities, and the wider and
= variety of areas as . .
= and mentors. . should begin professional
= defined in Scholarly . .
S . . 7 demonstrating community.
= and Creative Activity, .
= . leadership at the
2 section F, above or a departmental level
more concerted effort P ’
in one of these areas.
Faculty should
continue to serve
« | Faculty should be able Faf:ulty should sl_low the university in a Faculty sl_xould
= evidence of continued . make noticeable
3 | to demonstrate . variety of venues S
= - success in contributions to
g | continuing excellence . and should .
2 Professional the wider and
2 | as teachers and demonstrate .
= Development (as e professional
o | mentors. defined above) participation community.
’ beyond the )
departmental level.
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Teaching

Tenure-track
instructors must
be able to
demonstrate
consistent

Scholarly/Creative
Activity-

Tenure-track
instructors must
demonstrate the
potential for scholarly
or creative

Contributions to
the University
Community

Tenure-track
instructors must
clearly demonstrate
active participation
on Department,
College, and

Contributions to
Wider and
Professional

Communi

Tenure-track
instructors must
clearly
demonstrate
activity in practice
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