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Assistant Professors instructors
Teaching Effectiveness 80%
3

Scholarly and Research Activity/Professional 0%
Development (instructors onl

Service to the Department, College and University 10%
Communit

Service to the Wider and Professional Communit: 10%

The Department recognizes that meeting the expectations described below for each evaluative
component is sufficient evidence that the candidate has satisfied the weighting presented above.







primary types of evidence for scholarly productivity are given below. The primary evidence for
continued scholarship will come from the faculty member’s narrative for future research plans.
The faculty member will indicate in the narrative the quality of the publications and his or her
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funds, adjusted load, and allocated laboratory space. Thus, the candidate is expected to
pursue external funds for other direct costs required for the execution of his or her
research. The departrnent does not spemfy any dollar amount only that the candidate is




evidence that the faculty member’s research is producing results that peers in the disciplinary
community will recognize as contributing to advancing knowledge in the discipline. Typical
evidence for this would include authorship on presentations at national or international scientific
conferences or régional conferences of the national organization of the discipline, as well as
peer-reviewed publications and proposals.

Appointment with tenure and role of the external evaluator
It is expected that applicants for tenure will provide evidence of research productivity and




The following categories of service to the department and institution are recognized here:

Basic departmental service: This category includes those functions in which all or most of the
department faculty would normally participate, including participating in department meetings
and serving on departmental committees that do not have membership restrictions. This is the
most appropriate type of departmental service for probationary faculty.







Probationary faculty members are not expected to engage in service to the profession at this
level.




