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- Examinations that reflect learning objectives for class

- Clearly stated criteria for grading

- Responsiveness to student questions about examination content and
grading

- Provides useful feedback to students
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- Adjusting instruction in response to student responses . ..

- Use of a variety of instructional methods
-Useofa vmlejv of orounsizes L0 Ll

7. Appropriate student learning outcomes as evidenced by:
- Student knowledge of lesson/ecurse cuicomes
- Solicits student feedback about the course and instructional methods
- Applies studeni learning ouicomes to plans for future learning .
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Development of Learning Activities -

Tenure candidaies at instructor and assisiant ranks in the uepaltment of ieacnel hducatko are
expected to. parhmnntﬁ on course committess andin th : rodaet
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of courses, course qyllabl, and p

the course level in the §i

Fuli-time temporary ca
supporting courses th y t
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include;
Developing teaching materials to accompary courses
Developing custom textbooks for courses
Developing online courses
Participating in development of learning outcomes assessment tools and analysis of
assessment results
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Developing as a Teacher

Self-examination, reﬂection, and improvement through professional development are cornerstones

of il icacier sducation plUJ.GSS
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The Department assesses scholarly achievemeni o

record of productivity aver A yeare focucing on; LT

ennre Track IElFllin based on a congistent
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e Professional publications in pcer-reviewed; national level prefessmnal journals in
the faculty member’s major field of research. Quality of publication will be rated -
on the following criteria:

o Authorship: All authorship is recognized and valued. Firsi authorship rated
highest.
----o-- Ranking of journal: Bascd on impact rating and/or selectivity
o Rationale for publication

on the followmg crltena'
* Peer review:- Peer review process utilized: -
* Scope of conference: International/National/State/Local

* Books or book chapters in the faculty member’s major field of research

produced by publishers that wtilizc a pCGJ“ie'\‘ie"' systeii

e Grant submission as Principal Investigator or Co-Princinal Investigator for -
exteinal funding (i.e-outside the university) and/or awards of internal funding
through a peer-review process. Quality of funding will be-rated-on the following
criteria:

o Source of funding: External

ational/State/Local)/Internal
o Role of candidate: Primwipa 8
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Contributions to the university community are ucnside;ed to be a fundamenial characierisiic of a
i ad = sciit. collepeand universiv-arersis - Thev—— — -

university citizen and are reflected within the-deparimcit, CULISES; alid Uil versity dicims, They-

include, but are not limited to:
Serving on a department, college, university commiftee;
Chairing a depariment; ¢oilege; or univers Sily commiiiee;
Contributing to tasks central to the department’
and faculty;
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Helping the department meet the expectations of the cellege and the university a

accrediting agencies;
.Assisting with other campus-wide abuwﬁes; €.
groups, freshman, transfer, and gra
Serving as the department chan,
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Course and pmg;am facrhtaﬂon/coordmaﬁm. sendle]rdrtmip o, and union pariicipation; -
formally and informally mentoring other faculty or staffwithin the-department; - -~ -
college, or university; and

Representing the institution for its advancement, including through such events as open

I houses, student recrnitment initiatives, and.ontreach for bringing more s.udents or

resources to the university: -
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All candidates are expected to contribute to the work of the department, and tenure candidates at the
assistant and associate ranks should demonstrate steadily increasing contributions at

college, and university levels. They are alsa encouraged to begin to assume leadershi
of their application for tenure.
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Contributions to the Wider and Professional Community -

In order to keep abreast of developments in, contribute to; and transform the p“"""ssmn, teacher
i ti

educators are expected to be active membels in Varled state,. iegtona!, and na

actively involved in the committcc work of these or
made. Examples of service to the field might include: S

Committee membership in state, regional, national, or international associations
Discipline-related partnerships with other agen(:les

Collaborations with schools
Profeqqzonal development to
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Participation in county roundtables;
Discipline-related voluntary community service.
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