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related to the 2010 Gap Report of the Educational Trust Fund, and the divide that 

exist at Rowan related to student retention and graduations rates between 

African American and White students.  Participants expressed strong desire to 

have more opportunities like this. Sessions included: 

- Gap Overview ʹ Presented by Dr. MaryBeth Walpole and Dr. John T. Mills 

- Student Video Documentary- ‘Exploring Rowan’s Achievement Gap’, provided 

by students from the Writing Arts Department. Workshop Leader Dr. Rachael 

Shapiro. 

- Student workshop, Emotional Agility and Creating Community: Understanding, 

and Dealing with Stress at the University. Workshop Leader, Dr. Seran Schug. 



3.  The Diversity Committee should explore the establishment of the Green 

Dot program for students experiencing persecution, and discrimination. To 

provide education on the ways that bystanders and witnesses can act to 

support faculty, staff, and students who are being hurt or abused. 

 

4.  The Diversity Committee should engage in research on developing ways 

to promote listening, acknowledgement, and understanding by 

administration, faculty, staff and students, regarding issues related to 

discrimination, marginalization and safety.  

 

5. The Diversity Committee should explore the idea of building mentorship 

and support systems for underrepresented groups.   

 

6.  dŚĞ��ŝǀĞƌƐŝƚǇ�ƐŚŽƵůĚ�ĞǆƉůŽƌĞ�ƚŚĞ�ƵƐĞ�ŽĨ�ZŽǁĂŶ͛Ɛ��ƌƚ�'ĂůůĞƌǇ͕�ĂƐ�Ă�ƐƉĂĐĞ�ĨŽƌ�

multimedia installation of various expressive arts and narrative projects 

ĂďŽƵƚ�ĚŝǀĞƌƐŝƚǇ�ŽŶ�ZŽǁĂŶ͛Ɛ�ĐĂŵƉƵƐĞƐ͘� 

 

7.  The Diversity Committee should maintain the diversity calendar of 

campus events and activities, with committee members rotating 

coverage/support. 

 

8.  The Diversity Committee should revisit the 2010 and 2016 GAP Report of 

the Educational Trust Fund ʹ with Dr. MaryBeth Walpole and Dr. Rory 

McElwee; ǁŝƚŚ�ƐƉĞĐŝĂů�ĂƚƚĞŶƚŝŽŶ�ŐŝǀĞŶ�ƚŽ�ZŽǁĂŶ͛Ɛ�'�W�ƐƚĂƚƵƐ͕�ĂŶĚ�

anticipated improvement initiatives.  

 

9.  The Diversity Committee should invite Dr. Newell to discuss/address the 

ƵŶŝǀĞƌƐŝƚǇ͛Ɛ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ĚŝǀĞƌƐŝƚǇ, and the development of a 

collaborative relationship for future diversity initiatives.  

 

10. The Diversity Committee, because of the lack of student award 

opportunities, should continue to be the sponsor of the Excellence in 

Diversity Award Celebration. Further: The committee should organize a 

sub-ĐŽŵŵŝƚƚĞĞ�ƚŽ�ĂĚĚƌĞƐƐ�ƚŚĞ�ŶĞĞĚ�ĨŽƌ�Ă�͚�ŝǀĞƌƐŝƚǇ��ƵĚŐĞƚ͛ to include, but 

not be limited to the Excellence in Diversity Awards Ceremony, but also 

various other functions or activities, i.e. guest lecturers/speakers, etc. 

 



11.  The Diversity Committee should seek/obtain funding for technical 

support- a laptop for committee use, for WebEx meeting access activity, 

Webinars, minutes, etc. (Maintained by committee Chair) 

 

 

  

  

   

RECOMMENDATIONS:  

  

The Diversity Committee should be more aggressive in their 

efforts to address/support diversity, inclusion, equity, and social 

justice practices ŽŶ�Ăůů�ŽĨ�ZŽǁĂŶ͛Ɛ�ĐĂŵƉƵƐĞƐ! 

                            

                    


