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Resolution on Lecturers 
 
 

Although Human Resources considers Lecturers to be Professional Staff, for the 



 3	

*+,*,-./!+.01-1,2!3,!.4.531,2!,6!/.*7+38.23!
5971+*.+-,2- !

	
	
a1%D(#?"'*B?&*,11*/%0,&(@%"(*DE,#&0%&'?"'*,&%*(?*K%*E%1/*/>&#".*(E%*'0&#".*'%@%'(%&A**
a1%D(#?"'*@>'(*K%*#"*,DD?&/*S#(E*!"#$%&'#()*+%",(%*0?1#D)*,"/*(E%*+(,(%]!"#?"*



 4	

D?@01,#","(4*(E%*c#D%9G&%'#/%"(]G&?$?'(*@,)*D,11*B?&*,"?(E%&*%1%D(#?"4*SE#DE*S#11*(E%"*K%*
E%1/*>"/%&*E#']E%&*'>0%&$#'#?"A**NE%*c#D%*G&%'#/%"(]G&?$?'(*@,)*&%^>%'(*(E,(*(E%*
!"#$%&'#()*+%",(%*,1'?*'%"/*,*&%0&%'%"(,(#$%*(?*,#/*#"*D?"/>D(#".*(E%*%1%D(#?"A**NE%*c#D%*
G&%'#/%"(]G&?$?'(*@,)*"?(*#"*,")*S,)*,((%@0(*(?*#"B1>%"D%*(E%*?>(D?@%*?B*(E#'*%1%D(#?"A**
NE%*c#D%*G&%'#/%"(]G&?$?'(H'*'?1%*D?"D%&"*S#11*K%*S#(E*(E%*%1%D(#?"*0&?D%/>&%'A**R?*
B>&(E%&*,00%,1'*@,)*K%*@,/%*B?11?S#".*(E#'*%1%D(#?"A*
*
CB*,*DE,#&0%&'?"*D,""?(*K%*%1%D(%/*B&?@*,@?".*/%0,&(@%"(*@%@K%&'4*(E%*/%0,&(@%"(*
@,)*'%%U*,*DE,#&0%&'?"*?>('#/%*(E%*#@@%/#,(%*/%0,&(@%"(A**C"*(E%*%$%"(*(E%*/%0,&(@%"(*
#'*>",K1%*(?*%1%D(*,*DE,#&0%&'?"4*(E%*/%0,&(@%"(*@,)*(E%"4*K)*'#@01%*@,J?&#()4*$?(%*(?*
E,$%*(E%*,00&?0&#,(%*-D,/%@#D*Z%,"*?&*(E%*c#D%*G&%'#/%"(]G&?$?'(*,00?#"(*,*(%@0?&,&)*
DE,#&0%&'?"*B?&*"?*@?&%*(E,"*?"%*P2Q*)%,&A*
*
C"*(E%*%$%"(*(E,(*,*DE,#&0%&'?"*&%'#."'*K%B?&%*(E%*%"/*?B*E#'*?&*E%&*(%&@*,"*%1%D(#?"*S#11*
K%*E%1/*,DD?&/#".*(?*(E%*.>#/%1#"%'*,K?$%A*NE%*0%&'?"*%1%D(%/*S#11*(E%"*'%&$%*?>(*(E%*
&%@,#"/%&*?B*(E%*(%&@*?B*(E%*/%0,&(#".*DE,#&0



 5	

Task	Force	on	First	Year	Rowan	Core	Courses	
	

In	the	Fall	of	2016,	the	University	Senate	approved	the	creation	of	a	Task	Force	on	Diversity	
and	Inclusion	in	the	Rowan	Core,	which	was	charged	with	investigating	how	issues	relating	
to	Diversity	and	Inclusion	could	best	be	incorporated	into	the	Rowan	Core	curriculum.	That	
task	force	will	be	supplanted	by	a	task	force	that	seeks	to	examine	whether	first	year	
students	should	be	required	to	take	a	two	semester	experience	that	incorporates	both	
diversity	and	inclusion,	and	other	topics	or	subjects	they	find	important.	The	goal	is	to	
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Gender Inclusive Bathroom Policy 

 
Purpose 
The purpose of this policy is to affirm members of the Rowan University campus 
community including students, staff, faculty, and visitors in their right to safety, 
comfort, and respect in accessing campus facilities. 
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•* One	representative	from	Rowan	Global	
	
	
	

3.* Social	Work,	Law	and	Justice,	and	Human	Services	
	

•* At	least	one	representative	from	Law	and	Justice	
•* At	least	one	representative	from	RCOB	
•* At	least	one	representative	from	Education	
•* One	representative	from	HR	
•* Five	other	faculty	or	professional	staff	members	
•* One	representative	from	RCGC	
•* One	representative	from	RCBC	
•* One	representative	from	Rowan	Global	

	
Timeline:	Committees	should	meet	before	July	1.	All	work	should	be	completed	by	
June	



University	Senate	Minutes	

March	9,	2018,	2:00-3:15	in	Rowan	Auditorium	
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Q-Can	you	comment	on	the	idea	of	not	overlapping	programs	with	the	RC’s	and	Camden?	

A-When	these	program	decisions	were	made,	they	were	made	to	fit	with	the	county	college’s	
preexisting	programs.		New	programs	will	be	developed	at	RCBC	and	RCGC	through	the	Work	
&	Learn	Consortium	and	be	degrees	in	demand	for	certain	fields.	

Q-Who	made	these	decisions?	

A-The	President	and	upper	administration		

Q-What	is	your	recommendation	for	developing	a	3+1	program,	so	we	don’t	overlap?	

A-Just	contact	Rowan	Global	and	they	can	work	with	you	and	represent	you	at	RCBC	and	
RCGC.	

Q-How	will	these	offsite	programs	be	impacted	by	Rowan	Core	and	Middle	States	Assessment?	

A-We	will	change	course	guides	for	these	programs.	

Q-Can	you	please	provide	a	definition	of	degree	completion	and	how	that	interfaces	with	the	
University’s	existing	programs?	

A-The	term	degree	Completion	is	synonymous	with	transfer	students.	Students	who	have	
accumulated	college	credits	and/or	prior	experiences.		Still	must	meet	the	residency	
requirement	of	30	credits.		Many	of	the	degree	completion	students	are	adults	or	non-
traditional	students	(over	25,	working,	have	financial	need).			

Q-Does	Global	own	any	programs?	

A-The	academic	colleges	own	the	programs.		Rowan	Global	administers	the	programs.	
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Q-Can	it	be	more	explicit	that	the	Lecturers	can	vote	in	Department	Chairs?	

A-Will	be	revised	and	presented	to	Senate	Executive.
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