Human Resources

DONATEREAVIPROGRAM
Foremployeesn AFTBargainingUnit & Managers
|. Purpose

The purposef this procedureis tosetforth the eligibility requirementgoverningparticipationin the

DonatedLeaveProgramwhich enableseligibleRowan enployeesin the AFTBargaining Uniand managers
under certan conditions,to donateleaveto other eligibleRowan employees.

Il. DonatedLeave Program Description

The progranenables employeet® donate



i.  Alife-threatening conditioror combinationof conditions;or

ii.  Aperiodof disability required byisor her mentalor physical healttwhich requiresthe
careof a physician wherovidesamedial verificationof the needfor the family member's
careby theemployeefor 60 or morework days.

B.Donor:

Aleavedonor must meéthe following criteriaand requirements:

An irrevo@ble donationof not more than 10daysto anyonerecipientin whole day®nly provded
that the donor shall retaira remainingoalanceof not less tha 20daysof accluedsick leaveif

donating sick leavggnd 12 daysof accuedvacation leavéf donating \acationleave.

C.Prohihted Activities:

A Urniversityemployeeshallbe prohibited from threatening or cercingor attemptingto threaten or coerce
anotheremployeefor the purposeof interferingwith rightsinvolvingdonating,receivingor usingdonatedleave
time. Sich prohibited actsshallindude, but not be limited to, promisingto confer or conferinga benetft suchas
anappointment or promotion or meking athreatto engagen, or engagigin, anact of retaliation agairstan
employee.

IV. Procedures:

A. The donated prograns administered by HumaResourceand is subjecagain



The leaveaecipient shaltontinue to acane sickand vacation leavevhile using donated leave
time. Thisentitlement shall beretainedand creditedo the employeeupon his/herreturnto

work.

Recipents cannot collect TemporaBjisability Insurance



